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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

| SLAM AH WOVEN' S ARTS AND SCI ENCE
COLLECGE

Name of the head of the Institution

Dr. R AKTHAR BEGUM

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

04174- 235266

Mobile no.

9940093120

Registered Email

princi paliwc@nail.com

Alternate Email

dr. akt har begum@nai | . com

Address #10, By-Pass Road, New Town,
Vani yanbadi

City/Town VANl YAMBADI

State/UT Tam | Nadu

Pincode 635752




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Ms. S. ARUNA
Phone no/Alternate Phone no. 04174235266
Mobile no. 9443681400

Registered Email

princi paliwc@nail.com

Alternate Email

arunasel varaj an@edi ffnail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. islani ahwonensart sandsci

encecol | ege. com

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww.isl ani ahwonensart sandsci enc

ecol | ege. coml ALMANAC/ Al manac18- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.32 2019 28- Mar - 2019 | 27-Mar-2024
6. Date of Establishment of IQAC 12- Aug- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Oientation Progranme - 18-Jun- 2018 510



https://www.islamiahwomensartsandsciencecollege.com/
https://www.islamiahwomensartsandsciencecollege.com/
https://www.islamiahwomensartsandsciencecollege.com/ALMANAC/Almanac18-19.pdf
https://www.islamiahwomensartsandsciencecollege.com/ALMANAC/Almanac18-19.pdf

Bri dge Course for 6
Freshers

Facul ty Devel opnent
Programe on Quality
Initiatives in Teaching
Learni ng Process

27- Aug- 2018

80

One day National Workshop
- Revi sed NAAC
Accreditation framework

08- Sep- 2018

80

FDP on How to Carry Qut
Research in Applied
Sci ences

16-Cct - 2018

80

Awar eness Program on
Stress Managenent -
Depressi on, Eating

Di sorders and Heal t hy
Food Practices

08-Jan- 2019

200

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | 2018 0
0

Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 5

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik40RG9pZnczc21teDNyQ28xNmpZM0E9PSIsInZhbHVlIjoiY1FDMER2NHZWQk1NeE9iTzB6VjNJMU5LbTB4Q3Rqa2h4VExQRk1SWlNPYmJTaDFNbXFRVzlySjdsaHIvVS9yYnB4VlJwWExUN0hrM2lBOWZQZUdlZzJwc0Vmb0w0YjZacmtWRnR0OTVTYTA9IiwibWFjIjoiODIyYTU4ZmM1MjExM2FmMjc3N2VhM2E1ZmNjMzMzZTlhYTdhYTBkNTk2Yzk4OGNkNmZjNjc0N2NmNTJjN2ZlMyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhXQmFiMVN4eVB0SXo5NThiMkZSa0E9PSIsInZhbHVlIjoiUndZSVlFTXdFMTMwNFI1Tmo3K280d3I4a2dOcjNnQXhieXkzQ0p5VFlKT1U5eUx5RGNoUlZ1VmVQQ2ZEamhBbytTZDBNSW9Zb3daTWNWQU84dVJkM1E9PSIsIm1hYyI6IjI1MzRhZmUyMTUyZjc2MGFiNjVkYTExZTI2YTIwZmE1Y2M1ODM2ZjQwYTcxNTE0MjhmZjMxY2M1Y2RkM2U0MDQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikw4N21HNTJKcTlaNXRnSVFhcDhqcmc9PSIsInZhbHVlIjoiYzdOMjlLMDBCSC8vQXdBZC9vSE9ldXNlYlVHbzRVK1ZYeEFrV1N4Ry9UTlFEMUFRb0JLTlE1UFp6a3RIYW1LWCIsIm1hYyI6ImUyODFkZmM2Njk3MTk0YjMyMTQxM2NlODdlNGEwYzc2ZDczZTYwNjFhZDlkOTdlZWUyYWMwNDNmNzMzYzVhMDAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVJaGFHcXc0aFdqdG5lZExZbUNnbnc9PSIsInZhbHVlIjoiMTBQREdJdDBvYWdGWS9PbUR6QnhDT09DRlBkT0JmRzRERDYxS3RZVVQ2RytPRVRac1dIY3V0OHh2R0NtbzQ3VE9ybHJTcnJkWEdMMWtHb1hYaUpRVGc9PSIsIm1hYyI6IjIxNWI0MzUxM2M2NDVjMTIxZDNjNjliM2Y3NTc3ODRjYjY2ZjcwYTE4YWM3ZjI2M2U5YjEwODIyYjA2NTEyZDciLCJ0YWciOiIifQ==

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Orientation Programre

Facul ty Devel opnent

Programme on how to carry out

Research in Applied Science

Facul ty Devel opnent
process

Programme on Qual ity Enhancenent

in the Teachi ng | earning

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Green Practice Initiative

50 students & faculty participated

Wor kshop for Research Schol ars on how
to prepare Research proposals

22 students & faculty participated

Facul ty Devel opnent Programre on
Qual ity Enhancenent in Teaching
| earni ng process

87 faculty participated

Facul ty Devel opnment Programre on how to
carry out Research in Applied Science

80 faculty participated

Orientation Progranmre

510 students faculty participated

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
GOVERNI NG COUNCI L 09- Feb- 2020

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 28- Mar - 2019

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 21-Jan- 2019



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InQyT0o1cjc2VFQ0V0NhN1JMNVJYU2c9PSIsInZhbHVlIjoiM0YwSFhKbFFMRGZhWnJnRWVEWExwNWJRN1NuMXduOS9vT2VVNGFiODR5bDNLU3VuakowZUUybE8rWXRXdEZta2FLNTIvZERJVERWZWZIbTZFVVk0ZXc9PSIsIm1hYyI6Ijc5OWM4OTJmMzI0ZGM3MWI4Yzk3YTllN2QzZjhlMjMxOTExMGI5OTIyNTcwYmYwNzg5ODE5MGE4Nzk0YTVkNzUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklTSHByc2lxMkN6dmdBWGpCZFBXeVE9PSIsInZhbHVlIjoieGhKL0h4blFaRjAxUm5QZG1CcnAyTXdvYXNmWURWdXFwajQvdkVlZVlWVlI5emdBNDRSM04xWEk0R1pZdFlpSCIsIm1hYyI6IjE4OGQxMjE2YWUzYmFkNGMyNTZlMWUzNGQ4N2Y1NzE2ZjdmOWE5ZDlhMTcxMjEyNmYxY2JjZjIxNTgzNmYwNGIiLCJ0YWciOiIifQ==

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Col | ege has Managenent | nfornmation
System It is very vibrant for

communi cating all information to staff
and students through SM5 services,
Soci al Media, Email, by use of

What sApp, display of notices and
circulars through electronic nedia. MS
al so substantially aids efforts nade to
assess the performance of an education
system It also closely nonitors the
equitabl e distribution of resources,
and plays an active role in providing
information to top nmanagenent about the
depl oynent of teachers, student
performance assessnent, interna
efficiency of the education system
resource allocation, and the
distribution of didactic materials. In
academ cs, attendance nonitoring,
Cont i nuous assessnents of students,
eresources for students, tine table,
extra and co curricular activity,
Iibrary, exam nation etc are perforned.
The col |l ege has a LAN t hrough which
students, teachers and supporting staff
can access the current data base of
students, their academnic perfornmance
and al so ot her academ c query.

I nformati on Technol ogy resources refer
to all conputers and comuni cation
facilities service and resources but
not limted to networking devices,

emai |l service, wireless devices and any
associ ated peripherals and software
that are owned, nanaged mai ntai ned by
the Col |l ege. DSpace and | NFLI BNET
softwares are available in the college
Li brary which facilitates to access of
eresources |ike ebooks and eJournal s.
The College Library is automated.
Managenent appoi ntnments are nade
strictly on the nerit basis. As a
result at present, we have qualifi ed,
efficient staff. The neeting with the
Advi sor and Principal provides adequate
information to the managenent. The
feedback about the activity is also
provided to the nanagerment nenbers. The
managenent policy and expectations are
communi cated to the Faculty, Non
Teaching staff and students as well. In
t he begi nning of every academ c year
managenent — staff meetings are
conducted. The activities carried out




during the previous acadeni c year are
di scussed and revi ewed. Suggestions are
entertai ned. For inplenentation of the
academ c cal endar, various Committees
and Cells are constituted. The
Princi pal holds regul ar neetings of
heads of departnments and the various
committees to review the distribution
of teaching workl oad and pl anni ng of
the activities of various comittees.
The nmanagenent has appointed a web
coordi nator who nmintains the website.
It is constantly updated with

i nformation about the institution.
Heads of various college commttees
send reports to the web coordinator and
the same are upl oaded. Communi cati on

wi th the university regardi ng upl oadi ng
of registration forms, attendance and

i nternal evaluation marks are upl oaded
electronically directly in the
university portal by the Exam Cell

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curriculumis designed and devel oped by the affiliating University viz.,
Thi ruval uvar University and revised as per the nodel curriculumrecomended by
the UGC. The curriculumis designed by the Board of Studies at the University
| evel and the teachers contribute to designing and restructuring the syllabus
as menbers of the Board. In nost of the academ c prograns, major changes are
incorporated in the curriculumonce in five years and sone prograns once in
three years. Feedback and Suggestions are received fromthe stakehol ders before
updating the syllabi. Taking into account the changing trends in |ocal and
gl obal needs, the curriculumis revised and updated. The | QAC plays a pivota
role in standardising the teaching-Iearning process through inplenenting
qual ity neasures. The acadenic progranms in the stream of science, arts, and
l[iterature enables students to acquire the necessary know edge. The Courses are
based on “Choice Based Credit Systeni-(CBCS). The Curriculumfor U G prograns

is divided into four parts. Part | — Language: Tam|/Urdu/H ndi. Part 1I-
Foundation English Part I1l-Majors, Allied Courses,
Project/Internship/ Trai ning. Part |V-Non-Mjor, Electives, Val ue-Based
Education, and soft Skill. The Curriculumreceived fromthe University, is

mai ntained in the formof Hard and Soft Copies in the library and also in the
departnents. Cl asses are held according to the Academ ¢ Pl anner. Various
pedagogi es used for delivering the curriculumare Chal k and Tal k, PPT, Case
studi es, Role-Play, Video Lectures, Field Visits, etc. The evaluation of the
Curriculumis ensured by conducting C ass tests, Assignnents, Cl A and Mde
Exanms. Work diary and Academni c planner are maintained regularly by the staff
under the supervision of HODs and Principal. The feedback of the evaluation is
di scussed and shared by the faculty for inprovenent. Students w th good
attendance and acadenic record get special recognition and appreciation.
Student’ s performance and attendance details are conveyed to their parents on




regul ar basis. The students are counselled in the presence of their parents. If
any | apses are identified, corrective neasures are taken. Every depart nent
of fers an adequate nunber of subject electives and job-oriented courses that
cater to the intellectual and professional needs of the students so as to

ensure maxi num enpl oyability. The institution also offers many career-oriented,

conduct
experience.

skil | -enhanci ng add-on courses through training cell.
Busi ness Admi nistration and Nutrition Food Service Managenment and Dietetics
internship training so as enable the students to gain practi cal
This gives them an edge over other candi dates when applying for a

j ob.

The Departnents of

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
DI PLOVA DMLT 09/ 09/ 2018 730 LAB PHLEBOTOMY
VEDI CAL LAB TECHNI CI AN SKILLS
TECHNOLOGY

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc | NTERI OR DESI NG AND 27/ 08/ 2018
DECOR
MPhi | ENGLI SH 27/ 08/ 2018
MPhi | COMVERCE 27/ 08/ 2018
VPhi | MATHEMATI CS 27/ 08/ 2018
Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc | NTERI OR DESI NG AND 27/ 08/ 2018
DECOR

BA ENGLI SH LI TERATURE 18/ 06/ 2018

BCom GENERAL 18/ 06/ 2018
BCom COVPUTER APPLI CATI ON 18/ 06/ 2018

BBA BUSI NESS ADM NI STRATI ON 18/ 06/ 2018

BCA COVPUTER APPLI CATI ON 18/ 06/ 2018

BSc CHEM STRY 18/ 06/ 2018

BSc Bl O CHEM STRY 18/ 06/ 2018

BSc MATHEMATI CS 18/ 06/ 2018

BSc COVPUTER SCI ENCE 18/ 06/ 2018

BSc Nutrition NUTRI TI ON FOOD SERVI CE 18/ 06/ 2018

MANAGEMENT AND DI ETETI CS
VA ENGLI SH 18/ 06/ 2018
MCom GENERAL 18/ 06/ 2018



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijl6Z2hUdVdEUFA3aTNBLzkyVVVTZEE9PSIsInZhbHVlIjoiYnJvWW1XWU9pWG1SWnJGKzM5bU5TNzkwL0R1MmtXZ3NzNE43c1NxaUtDZ0tSTUpvYmIzWmMweXJQV0s1U2R4VGxXOFU2Ti8wVDE2bnJCKzA1ajgxL09mbEs1SjhJcDk5MndxNm41eFg4eWM9IiwibWFjIjoiNjRjNzdjMTM3ZDIyMjQ3ZmMzOWU1ODQ1ZDBmZmEyZjgyNjM5MGU4OTQ2Njk5MjU1ZTdlZjg2NDFjOWQ5M2EyZSIsInRhZyI6IiJ9

ST MATHEMATI CS 18/ 06/ 2018
VSc COVPUTER SCI ENCE 18/ 06/ 2018
V5C FOODS AND NUTRI TI ON 18/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
58

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

TALLY 16/ 09/ 2018 62

MORAL VALUES ( URDU) 28/ 06/ 2018 56
MORAL VALUES ( TAM L) 28/ 06/ 2018 49
SOFT SKI LL 24/ 02/ 2019 50
VEGETABLE CARVI NG 20/ 01/ 2019 142

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA

BUSI NESS ADM NI STRATI ON

52

BSc Nutrition

NUTRI TI ON FOCD SERVI CE
MANAGEMENT AND DI ETETI CS

45

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

assurance and external

The col |l ege feedback commttee after
Col l ege Alumi, faculty nenbers, and the students, collects feedback on
curriculum aspects and courses and takes necessary steps. Custoni sed Feedback
forms are neticul ously prepared and collected at the end of the senester. The
feedback is then anal ysed by the Feedback committee and the nost frequently
recurring conpl ai nt s/ suggesti ons/ opi nions are classified accordingly and
presented for further review to a panel
and the | QAC coordi nat or.
interest and participation of students at all
qual ity assurance have a central
of the students are considered as the primary evidence for assessing the

The students,

conprising the Secretary,
bei ng the cruci al
I evel s in both internal

havi ng el aborate di scussions with the

Pri nci pal ,
st akehol ders, the
Quality

role to play. The views



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImR3bisrK3Zza29NbWdUMWFMZDRyREE9PSIsInZhbHVlIjoiOTZmL3N2S2dubEpaSld1U0JqM3F5YnpEeUczdzlLTm5za2dMb0txaW5wQXZCczdSbUVCMlhqUUVidm1lcmUzN0tlY1hSYVJmR2FRMDJjMENQU3dQZWlrc1VDblcvZWpmWTlMMjFIWW4yZEE9IiwibWFjIjoiMGMyNTNmZjM5MzdlNmRiNzljM2I5NGE4MzkwODA0MDU3OTE3MjQ2ZTliMmM5NzdlYTUwMWEyZmE3ZDRlNzc5OCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndxUmNpbzN1cjJnZzNRdmZhNkdsbnc9PSIsInZhbHVlIjoiSG1oK3ZHSVRvaWdQNExSQXc1Smdjb3h4OEQzQWV4c1lVbFFpaXJLNFdpUm5jWmJVU1YvdEhha0p2alRqYXliYTF3Tm9mU2MxczRMZWMyZE1TaU5ZTHdVWHNIeDJObGFqWkhNY25QUkVyWTQ9IiwibWFjIjoiN2ExMDZiOWJjZWQ0NWFmNWY5MDZiZGFmMjUzNGJmYzU0ZGE2Y2E3ZTY1ZmM2OGUyNWVhOGFiNDFmYzBjODdiYiIsInRhZyI6IiJ9

per f or mance,

subj ect s.
of all

Enmpl oynent

pl acenent
Pri nci pal ,

i nfrastructure,

require the nost attention.
for the further
i nportant anong themis their
prograns so the students studying UG here,
graduat e studi es w thout conmuting to far
solicits opinions and suggestions fromthe College A umi
the institution and during the Al umi
curriculumnore market-friendly and to focus on Soft Skills,
Communi cation to equip the students with effective
comuni cation abilities thereby enabling themto qualify thenselves for the

in well-established organisations.
and the Heads of various Departnments make a thorough analysis of the
t he val uabl e suggestions for the distinct

and English for

quality of teaching and learning. It
students receive.

feedback and decide to inplenent all
i nprovenent of the coll ege.

Feedback on the course nodul e,
and anmenities besides extra curriculumand co-

curriculumactivities are collected through a systemati sed questionnaire which
al so ensures the anonynmity and data protection of the candi date.
steps were taken,

Meet .

medi um of

of f places .

Their

reflects the quality of education the

teachers and their

Many necessary
chi ef anong them was the requirenent of additiona
in Block A and a need for a multi-Iingual
The feedback submtted by the Committee with the cumnul ative response
the students is sorted and filtered to prioritise the issues that
Nuner ous suggestions were offered by the parents
i nprovenent of the institution during parent teachers neet.

i nsistence on the introduction of further PG
may continue with their
The Feedback conmittee
whenever they visit
demand is to make the
Skills for

restroons

instruction in difficult

The

post -

The Col | ege Feedback Committ ee,

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BSc MATHENMATI CS 140 180 114
BSc I NTERI OR 50 68 50

DESI GN AND

DECOR
BSc COVPUTER 50 102 50
SCI ENCE

BSc CHEM STRY 50 70 48
BSc Bl OCHEM STRY 55 74 55
BCom COMVERCE 77 84 74

( COWUTER

APPLI CATI ON)
BCom COMVERCE 70 151 69
BCA COVPUTER 50 81 50

APPLI CATI ON
BBA BUSI NESS 70 83 69

ADM NI STRATI ON
BA ENGLI SH 140 202 129
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii8vZ1h3N1BUQ3U2aVY3VkkxalE3V2c9PSIsInZhbHVlIjoiZ2g5WUIzT0hUOXVzSGQ3TVhiekZoR1A4OXppemErck9EdjhQeHlwYWFzMnF5OWpMOTNvZlZBRFF3OFJKVlY5bUtsL0ZoSUJYT2pkdmJuUXpKc0lLeGc9PSIsIm1hYyI6IjViMjJkMWMyM2FkN2MyMWYzZjkwY2M5NzViOGEzNzc3NmE1N2JjMTAwODdiNGZkMDdiMmNiNjk5NWYxZDJhMzUiLCJ0YWciOiIifQ==

students enrolled |students enrolled | fulltime teachers |[fulltime teachers |[teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2089 154 45 0 42

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
87 60 20 11 1 11

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students Mentoring System is followed in the institution regularly. 25 students are assigned to one faculty who
acts as their mentor for the entire program. Mentor regularly interacts with the students and monitors their
academic performance and attendance. Students are counselled by the mentors, class tutor, subject faculties,
and the concerned HOD for improving their academic performance and attendance. The Mentoring system is
followed by all departments from the time the students are enrolled until the end of their program. The students
are given guidance for career, personal, besides academic issues. A special arrangement also is made available
to the students to deal with psycho-social issues arising in cases like students with single parents and other such
issues. Students with financial constraints are supported with scholarships from the Government, NGOs and
Management. Whenever the students need a mentors assistance or support, the mentors meet them and help
them to overcome any academic and personal issues. Students who are irregular or lack attendance are
counselled by the mentor to ensure regular attendance. If any kind of misbehaviour is found among the students,
the mentor guides them first and if the situation demands parents are called and necessary steps are taken with
their support. The mentor keeps track of their improvements and counsels them accordingly. The role of the
mentor is to nurture the students and guide them for any issues they are coming across. Students with
personal/family problems if any, are given counselling and support by the mentor and HOD. A large number of
students are quite focused still, they may fall short of a score. For such slow learners, remedial coaching classes
are conducted regularly. These classes have proved to be beneficial to the students. The advanced learners are
identified and encouraged by their mentors. The mentors motivate the advanced learners to participate in Inter-
collegiate competitions, State, National, and International level seminars, and also guide them to join some of the
beneficial online courses. Students are supported and guided both in co-curricular and extracurricular activities.
The mentors interact and support the students in all the possible ways to enrich their academic performance.
Parent-teacher association meeting is conducted to communicate with the parents and educate them about their

wards performance, and the academic programs of the college. The mentors always keep a check on the
attendance of the student, the marks obtained in the internal-external examinations, her candidature in the
campus placement and provide remedial coaching. The institutional practice of the Mentoring system has
considerably enhanced the campus academic environment and brought about significant improvement in the
teacher-student relationship.

Number of students enrolled in the
institution

2249

Number of fulltime teachers Mentor : Mentee Ratio

87 1: 26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions  |Positions filled during

the current year

No. of faculty with
Ph.D
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87

87

0

26

9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

2018 Dr. M SUVATHI Assi st ant PERASI YA RATHNA
Pr of essor AWARD - KAVI YARASAR

KALAI TAM L SANGAM
2018 Ms. M NAJMUN Assi st ant PERASI RI YA RATHNA
Pr of essor AWARD - KAVI YARASAR

KALAI TAM L SANGAM

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA uo4 5 13/ 12/ 2018 31/ 01/ 2019

BBA uo8 5 13/ 12/ 2018 31/ 01/ 2019

BCA uo9 5 13/ 12/ 2018 31/ 01/ 2019

BCom u10 5 12/ 11/ 2018 31/ 01/ 2019

BCom Uil 5 12/ 11/ 2018 31/ 01/ 2019

BSc U15 5 13/ 12/ 2018 31/ 01/ 2019

BSc u18 5 13/ 12/ 2018 31/ 01/ 2019

BSc u25 5 13/ 12/ 2018 31/ 01/ 2019

BSc Nutrition u27 5 13/ 12/ 2018 31/ 01/ 2019

VA P02 3 28/ 11/ 2018 31/ 01/ 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Thi ruval | uvar

further

skills,

Uni versity,
After the conpletion of the Cl A exam nation,
papers and distribute the scripts to the students for further clarification.
conducts a neeting with Heads of the departnent about the
students performance in the Cl A exans and takes the necessary action plan for
Transparency and objectivity are strictly maintained with
i mprovenent and quality. The internal

Then the Princi pal

i mprovenents.
a viewto help the students for
comruni cated to the Thiruvall uvar
performance is al so eval uated based on comruni cation skills,
and ability to work in teans,
of weakness are pointed out and guidance is given to themto overcone the sane.

As an affiliated institution of Thiruvalluvar
down by the University is followed. The University has adopted mgjor
eval uation by introducing Choice Based Credit System (CBCS) fromthe year
2013-2014 and the institute has adopted the sane. As per the directions of
UG and PG degree three Cl A exans are conduct ed.
the faculty eval uate the answer

for

Uni versity,

the procedure laid
refornms in

mar ks are

Uni versity periodically. Student’s

and | eadership qualities.

probl em sol vi ng
Students’ areas
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Students are divided into groups, every group conprising academ cally strong

and weak is nmade to discuss burning topics. This peer group |earning nechani sm

is very helpful to the acadenically poor students to overcome their chall enges.

Refornms in the Evaluation Process are regular class tests, assignnents, debate,
group discussions, and quiz. Industrial visits are arranged and the student

submts the visit report. Faculty conducts unit w se test, project-based

assignnents, renedial classes to evaluate students’ performance to get better

out cones. Phot ocopi es of the answer scripts evaluated are nade available to the
students for verification. Revaluation of answer scripts is also permtted.

This ensures fair and objective eval uati on process.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academic calendar is prepared by the | QAC on the guidelines of University
Calendar. It facilitates tinely delivery of acadenmi c contents in the curriculum
as per the schedule. The Institute believes in transparency in its functioning.

The institute has a properly-described popul ar operating nethod to expand the
acadeni c coaching plans and it follows a properly-described acadeni c cal endar
The academi c cal endar nentions the beginning and end of every senester, the C A

test schedule and the tentative tinmetable of the end senmester, holidays and
vacation. The academ c cal endar is prepared so that teachers and students know

all the dates regarding continuous internal assessnent. |In addition to this, a
brief history of the college, office bearers, staff, comrttees, students rank

list, college rules, and regulations, college fee, student dress code,

| aboratory, college union (student’s Majlis), general discipline, library and
course details are all elaborately given in the college calendar and it is al so
publ i shed on the website. The students are inforned well in advance about the

| ast date for the paynent of college tuition fee, other fee and exani nation
fee. The acadenic cal endar of the institution consists of various conmttees
such as committees of support services like NSS, YRC, RRC, Enviro C ub, NDLI
Cl ub, Consuner C ub, Swachh Bharat, Unnat Bharat Abhiyan, Gievances and
Redressal Conmittees etc, it further includes Exam nation commttee, college
magazi ne conmittee, scholarship comittee, Career guidance and pl acenent cel
etc for the benefit of the students. The conposition of 1QAC is delineated. Al
t he communi cations fromthe University regarding the exam nation are passed on
to the departnments concerned. Academic cal endar of the institution is strictly
adhered to. Under exceptional circunstances, partial nodifications are nmade in
accordance wi th Thiruval l uvar University directions which enabl es snooth
functi oning.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. i sl ani ahwonensart sandsci encecol | ege. coml pos. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
uo4 BA ENGLI SH 116 89 78
LI TERATURE
uo8 BBA BUSI NESS A 52 47 90
DM NI STRATI O
N



https://www.islamiahwomensartsandsciencecollege.com/pos.php

uo9 BCA COVPUTER 49 44 90
APPL| CATI ON

u10 BCom COVMERCE 58 49 84

ul1l BCom COVMVERCE 66 61 92

( COVPUTER

APPLI| CATI ON)

uls BSc 41 37 90
Bl OCHEM STRY

u1s BSc COVPUTER 45 35 78

SCl ENCE

u25 BSc 127 68 54
MATHEMATI CS

P09 MCom COMVERCE 12 10 83

FMD5 MPhi | COVMVERCE 3 3 100

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://wwv. i sl am ahwonensart sandsci encecol | ege. com AQAR/ 2018- 2019%20AQAR/ Cr

iteri a%02%®?0-(2.7.1). pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NI L

NI L

18/ 06/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L 18/ 06/ 2018 NI L
View Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 18/ 06/ 2018

Vi ew Upl oaded File

3.3 — Research Publications and Awards
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3.3.1 — Incentive to the teachers

who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal B. COM ( COVPUTER 1 1.6
APPLI CATI ON)
I nt ernati onal B. B. A ( BUSI NESS 1 4.3
ADM NI STRATI ON)
I nt ernati onal B. Sc ( COVPUTER 3 4.9
SCI ENCE)
I nt ernati onal B.Sc (BIO 1 3.3
CHEM STRY)

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
ENGLI SH 5
URDU 3
TAM L 3
Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the
Paper

Name of
Author

Year of Citation Index

publication

Title of journal

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation

S-ALLYL
CYSTEI NE
AS POTENT
ANTI - GOUT

DRUG

I NSI GHT
I NTO THE
XANTHI NE
OXI DASE
I NHI BI TI ON
AND ANTI - |
NFLAMVATOR
Y ACTIVITY

JOHNSON
PREETH

2018 5
BI CCH M E

NI L

5

Vi ew Upl oaded File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
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Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2018 0 0 NI L

Vi ew Upl oaded File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 24 0 1 4
nar s/ Wor kshops
Present ed 16 1 0 0
papers
Resour ce 0 0 1 0
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
WOVENS DAY NSS 3 600
CELEBRATI ON
SEVEN DAYS NSS 3 30
SPECI AL CAMP
REPUBLI C DAY NSS 3 30
UTERUS AWARENESS NSS 3 600
EYE CAWP NSS 3 300
HEMOGLOBI N NSS 3 600
AWARNESS
DENGUE AWARENESS NSS 3 700
PLASTI C BANNED NSS 3 800
AWARENESS
MOTHER FEED NSS 3 600
AWARENESS
CAMPUS CLEANI NG NSS 3 30

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year
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Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

SWATCH BHARAT

NSS

CAVPUS
CLEANI NG,
GOVERNVENT

HI GHER
SECONDARY
SCHOAL,
NEKKUNTHI

3

50

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

0

NI L

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
PRQJECT GOVERNEMNT 11/10/ 2018 13/10/ 2018 50
NUTRI Tl ONAL H GHER
AVWARENESS SECONDARY
PROGRAM SCHOOL, NALA
| REDDI YUR
| NTERNSHI P NARAYANA 17/ 09/ 2018 17/ 10/ 2018 4
Dl ETETI Cl AN | HRUDAYALAYA
( HOSPI TAL HOSPI TAL,
TRAI NI NG BANGALCRE
PROGRAM
| NTERNSHI P KAFEEL MJUL 20/ 09/ 2018 20/ 10/ 2018 2
DI ETETI Cl AN | Tl SPECI ALI TY
( HOSPI TAL HOSPI TAL,
TRAI NI NG VANl YAMBADI
PROGRAM
PROQIECT FI NANCI AL NASER BALI 04/ 02/ 2019 18/ 02/ 2019 4
PERFORIVANCE GROUP
EFFI Cl ENCY
AND
DETERM NANCE
PRQIECT | MPACT OF YAVAHA 04/ 02/ 2019 18/ 02/ 2019 4
CUSTOMER SHOAROOM
RELATI ONSHI P | TI RUPATTUR
I N | NDUSTRY
PROQIECT EFFECT OF TVS 04/ 02/ 2019 18/ 02/ 2019 4
EMPLOYEE COVPANY
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COW TNVENT HOSUR
ON
ORGANI ZATI ON
PERFORNVANCE
PRQIECT STUDY ON O H JAZ 04/ 02/ 2019 18/ 02/ 2019 4
RGANI ZATI ONA SHCES
L CULTURE
AND | TS
| MPACT ON
EMPLOYEE
BEHAVI OR
PRQIECT A STUDY ON SPENCER 04/ 02/ 2019 18/ 02/ 2019 4
BUYI NG PLAZA,
BEHAVI OR OF CHENNAI
CONSUMER
PRQIECT ANALYSI S LEATHER CO 04/ 02/ 2019 18/ 02/ 2019 4
OF SALES LLECTI ONSCHE
PROVOTI ONS NNAI
ABILITY TO
PROVPT BRAND
PRQIECT HONDA 04/ 02/ 2019 18/ 02/ 2019 4
VEASURENMENT SHOWROOM
OF BRAND CHENNAI
AWARENESS
AND BRAND
PERCEPTI ON
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
SLN TECHNOLOA ES 17/ 08/ 2018 EFFECTI VE 79
| NDUSTRI AL  SUPPCORT
RBM | NSTI TUTE OF 18/ 06/ 2018 LAB TECHNI Cl ANS 59
CLI NI CAL  TECHNCLOGY

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

10935000

12493440

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Newl y Added

Laboratori es

New y Added
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Cl assroons with LCD facilities

Exi sting

Sem nar

halls with ICT facilities

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SQUL 2.0 Ful ly 2 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 14300 1513644 733 279423 15033 1793067
Books
Journal s 26 79780 0 0 26 79780
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L 18/ 06/ 2018
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 175 2 175 0 0 1 75 0
g
Added 0 0 0 0 0 0 100 0
Tot al 175 2 175 0 0 1 175 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
175 MBPS/ &BPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
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NIL

facilities facilites
5648000 5873586 7219000

8001735

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege foll ows decentralized system and procedures for nmaintaining and
utilizing all types of infrastructural facilities. The Col |l ege Devel opnent
Counci| under the Principal |ooks after al

matters of establishing the system
for mai ntenance and utilization of facilities.

1. Laboratory The coll ege has
Bi ochemi stry lab, Nutrition lab, Chem stry |ab, Conputer

Science |ab, Interior
Decoration Lab, Language |ab,and Conmerce lab. Optinmumutilization of these

| abs is ensured by the Heads of Departnments concerned and the Principal. The
schedul e of the Iab work is prepared well

i n advance and di spl ayed on the
noti ce board in the beginning of every senester.

The | ab assistants and juni or
teachers are involved in proper maintenance of the lab. 2.

Li brary The col |l ege
has Library Advisory Conmittee under the chairmanship of the Principal. It

i ncludes Librarian, Senior Professors and Student representatives. It plans for
revi ew, purchase, stock verification and regul ar naintenance. The Library staff
are placed in charge of maintenance of Library and Reading room The Principa
constitutes a special commttee with Senior Professors to weed out al

books, periodicals at the end of the acadenic year. 3. Cassroons and Conputers

The coll ege has Smart C assroons and wel |l equi pped computer |abs with 175

computers with Internet Connectivity. Qutsourcing is done for maintenance of

all systens of Conputer |ab and other systens available in other departnents
and Coll ege Ofice.

4. Sports Apart from spaci ous playground and adequate
sports facilities |like Gymasi um

the coll ege has well equipped | ndoor stadi um
The Physical Director and the Sports Committee take care of

regul ar mai nt enance
and optinmumutilization of the facilities.

damaged

https://www.islamiahwomensartsandsciencecollege.com/AQAR/2018-2019%20AQAR/Criteria%204%20-(4.4.2).
pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students Amount in Rupees
Fi nanci al Support STUDENT Al D FUND 156 468000
frominstitution FROM VMES
Fi nanci al Support
from G her Sources
a) Nati onal 1) STATE 804

3964200
GOVERNVENT ( SC
SCHOLARSHI P)
2) STATE
GOVERNVENT( M NORI TY
SCHOLARSHI P) 3) HB
FOUNDATI ON 4) AMBUR
| SLAM C WELFARE
ASSOCI ATI ON (Al WA)
5) YATHEEM KHANA E
AHLE | SLAM
VANI YAVBADI TRUST
6) HABEEB TRUST
(NGO 7) HM
TRUST(NGO) 8)



https://www.islamiahwomensartsandsciencecollege.com/AQAR/2018-2019%20AQAR/Criteria%204%20-(4.4.2).pdf
https://www.islamiahwomensartsandsciencecollege.com/AQAR/2018-2019%20AQAR/Criteria%204%20-(4.4.2).pdf

| SLAM BAI TUL MAL
(NGO

b) I nt ernati onal

NI L

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
SOFT SKI LL 28/ 08/ 2018 50 ENGLI SH
DEVEL OPMVENT DEPARTMVENT
SOFT SKI LL 24/ 02/ 2019 50 M ND WONDERS
DEVEL OPMVENT
LANGUAGE LAB 18/ 06/ 2018 1150 | SLAM AH WOVENS
ARTS AND SCI ENCE
COLLEGE
BRI DGE COURSE 18/ 06/ 2018 750 | SLAM AH WOVENS

ARTS AND SCI ENCE
COLLECGE

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 CAREER 0 576 0
GUI DANCE
(CAREER AS A
COVPANY
SECRETARY)
2018 CAREER 0 62 0
GUI DANCE
(TALLY ERP
2018 CAREER 0 56 0
GUI DANCE -
PG DI PLOVA
I N MEDI CAL
LAB
TECHNCOLOGY
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

6

10

5.2 — Student Progression
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5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
W SDOMVI 17 0 THE 12 12
PARK CBSE | N TAKSHI LAH
TERNATI ONAL GLOBAL
SCHOOL SCHOOL,
PATHFI NDER
ENTERPRI SE
SOLUTI ONS
PVT Ltd.,
UJJ! VAN
SVALL
FI NANCE BANK
VANI YAMBADI ,
NASER
TANNI NG
COVPANY, AL-
HI LAL
NURSERY
PRI MARY
SCHOOL, AR-
RAHAMAN MVATR
| CULATI ON
SCHOOL, GATE
WAY PUBLI C
SCHOOL, NI AH
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 7 B. Com COMVERCE | SLAM AH M Com
WOVENS ARTS
AND SCI ENCE
COLLEGE
2018 1 M Com COVWERCE | SLAM AH M Phi |
WOVEN S ARTS
AND SCI ENCE
COLLECGE
2018 1 B.B. A BUSI NESS A PRI YADHARS M B. A
DM NI STRATI O H NI
N ENG NEERI NG
COLLEGE
2018 5 B.C. A COVPUTER PRI YADHARS MC. A
APPLI| CATI ON H NI
ENG NEERI NG
COLLEGE
2018 1 B.C A COVPUTER MC. A
APPLI CATI ON | VI VEKANANDA
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| NFORVATI ON
AND
MANAGEMENT
STUDI ES

2018

B.C A

COVPUTER
APPL| CATI ON

SACRED
HEART
COLLEGE
( AUTONOMOUS)

MC A

2018

COVPUTER
SCI ENCE

| SLAM AH
WOMVENS ARTS
AND SCI ENCE

COLLEGE

M Sc
( COVWPUTER
SCl ENCE)

2018

B. Sc

Bl O
CHEM STRY

| SLAM AH
WOVENS ARTS
AND SCI ENCE

COLLEGE

M Sc (Bl O
CHEM STRY)

2018

17

B. Sc

MATHENMATI CS

| SLAM AH
WOMVENS ARTS
AND SCI ENCE

COLLEGE

M Sc ( MATH
EMATI CS)

2018

M Sc

MATHEMATI CS

| SLAM AH
WOMVENS ARTS
AND SCI ENCE

COLLECGE

M Phi |

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
1. Kabaddi Col | ege Level 36
2. Kho - Kho Col | ege Level 62
3. Carrom Col | ege Level 14
4. Chess Col | ege Level 48
5. Runni ng Col | ege Level 54
6. Long Junp Col | ege Level 26
7. Drama Col | ege Level 63
8. Singing Col | ege Level 24

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)

Year

Name of the National/

award/medal

Internaional

Number of
awards for

Number of
awards for

number

Student ID

Name of the
student
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Sports Cultural

2018 NI L Nat i onal Nill Nill NI L NI L

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Students Council is the nost significant and responsible commttee of the
institution . They serve as a bridge between the students and adm nistration by
ensuring that the grievances of the students popul ation reach the ears of the
authorities, and representing themin the decision making process. The student
uni on office bearers are selected on the basis of the efficiency, academc
performance, and merit. A transparent and objective selection process is
carried out. Accordingly a new team of the office-bearers of College Union
(Majlis) for the year 2018-2019 assuned charge on 18th July 2018 during the
Students Union Inaugural function. Dr.Valarmathi,, Joint Director of Collegiate
Education, Vellore, graced the occasion as a chief guest. The new office
bearers are 1. President - Nashita Iram M 2. Vice President - Naziya Aynan K S
3. Ceneral Secretary - Hafsa Tabassum A 4. Treasurer - Shaziya Kouser S 5.
Magazi ne Editor - Aysha Afnan 6. Magazine Editor - H na Kouser.D - urdu 7.
Magazine Editor - Swathi.C - Tam | 8. Cultural Secretary - Arshiya Zareen.K -
Science 9. Cultural Secretary - Nandhini .N - Arts 10. Sports Secretary -
Lokeshwari .G 11. Asst. Sports Secretary - Gonathi.M 12. NSS Secretary - Akshaya
13. YRC Secretary - Rufia Raahim C 14. Transport Secretary - Madhum tha. K The
new teamis very active and vibrant. They evinced keen interest in organizing
prograns |ike Sports Day, Seerathun-Nabi Day, |ndependence Day, College Day,
Republic Day, Birth and Death Anniversaries of our great National |eaders,
Wonens Day, Teachers Day etc in a grand nanner so as to inculcate National and
Uni versal val ues anong our students.ln addition to this, they showed their
remarkabl e interest in conducting Awareness Prograns |ike Health Awareness,
Envi ronnent al Awar eness, Road Safety, D saster Managenent etc. The NSS unit
conduct ed Yoga Day and Canpus Cl eani ng program and many nore. They took part
in every programactively and enthusiastically and thereby exhibiting their
true invol venent and dedication. On 23rd January 2019, the team of Union
menbers organi zed a district level inter-school conpetition naned Little Chanp
to hunt the talent anong school students. Various events were conducted under
different |levels |ike Junior, Sub-Senior and Senior. Sone students from
CGover nnent school who cannot afford the registration fee were allowed to
participate free of cost. On the whole the programwas a great success. Another
noteworthy contribution of this teamwas that they donated Rs. 5000 for the
treatnent of one of the girls fromour college suffering frombrain tunour
This act of charity really shows their sense of responsibility towards their
fell ow bei ngs and Soci ety.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alummi Association of our college is registered and functional. Some of the
prom nent ol d students of the college who had cone up in life in various fields
visit the college periodically and shared their experiences with the current
students and participate in some notable activities of the Alumi Association
for the year 2018-2019. The alummi contributed and hel ped financially around
Rs. 2,00, 000 for the poor students to pursue their studies. On 24th January
2019, Ms. Rufaida, an alummi gave counseling and career guidance to all the
students of various disciplines. Ms. Rabiya Farheen, an expert in conputer and
soft skills gave one-day training to all first-year UG students on

comuni cation skills. A group of prom nent alummi conducted Val ue Educati on
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training focusing on ethical and noral values. Sonme Do-lt-Yourself (DY) and
artwork were taught to the students by Ms. Khuteja Miutahira. The financi al
support to the poor and sharing of know edge and experience are sone of the
significant activities of the Alumi Association.

5.4.2 — No. of enrolled Alumni:

667

5.4.3 — Alumni contribution during the year (in Rupees) :

200000

5.4.4 — Meetings/activities organized by Alumni Association :

The first neeting of the Alumi Association commenced on 13.12.18. Al the
of fice bearers took part in the neeting. Dr.Akthar Begum Principal of the
col I ege delivered the wel cone address. They di scussed the inportance of Al umni
support for the devel opment of college and alumi contributions |ike how the
Al ummi can generate funds and support the devel opnent of the Coll ege. They
resol ved to open a separate alummi account in the bank for the purpose of
depositing all the collected funds through different sources. The Al umi
menbers voluntarily conducted workshops, |ectures, and career guidance to the
students. An awareness programwas conducted by Alumi Menbers on the topic
“How to live a healthy life”, M. Asma Tabasum a psychol ogi st from Chennai was
the resource person who addressed the gathering. She highlighted the effects of
depression, eating disorder, and healthy food practice. The Alumi had an
interaction with the students and encouraged themto enroll as nenbers. The
Alumi addressed the parents and the students on the topic “Art of Parenting”
The inportance of parents role in students |life was explained with quotes and a
few exanples. It was inpressed on the parents that they are the first teachers
for their children. Undoubtedly the parents play a vital role in their
children’s Iife. Parents were asked to spend tinme with their children and to
| ook after their activities so as to provide themw th appropriate gui dance.
The Alumi spoke about wonen enpower nent and achi evenents in various fields.
Wonen are second to none in all respects. So if a wonman is educated she
eventual | y educates her whole society. So the parents were asked to find a
proper nethod to approach their children. Parents were advised to give healthy
food to their children. Consunption of unhealthy food causes various di seases.
So the Alumi encouraged the parents to follow healthy eating habits for
chil dren.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The coll ege authorities strongly believes in decentralisation and del egati on of
authority at various |levels and involves all the stakehol ders in governance and
managenent. The Secretary and Correspondent is the representative of the
Managenent. The Principal is the academ c head of the coll ege. The Heads of

Departnments and Senior Professors formthe Coll ege Devel opnent Council. All
academ c prograns to be carried out in the canpus are seriously discussed in
the Col |l ege Devel opnent Council. The faculty nenbers are involved in decision

maki ng process at various |levels. Further, the staff nenbers are encouraged to
assi st managenent in decision nmaking either through individual
suggestion/representation or through Coll ege Devel opnent Council. To ensure
partici pative managenent, the various commttees are constituted. The cl ass
teachers, nentors, student representatives, coordinators of various conmittees,
Internal Quality Assurance Cell (I1QAC), University Exam nation Cell, Conveners




of various support services are all actively involved, not only in the planning
of Academ c activities - curricular, co-curricular and extra curricul ar
activities, but also in carrying out the activities effectively and
successfully. Two exanpl es of the practices of decentralization and
participati ve managenent are as follows: 1. Sem nars and Conferences are
pl anned in the Coll ege Devel opnent Council in consultation with | QAC. The HODs
of the concerned departnments with the help of their faculty nenbers and
students representatives organi se Sem nars and Conferences both National and
International l|evel. The financial part is decided in consultation with the
Secretary and thereby all the stakeholders are involved in the process. The
HODs are given operational autonony to carry out the academ c activities, who
in turn ensures the participation of all stakeholders in all activities. 2. To
enhance the quality in teaching | earning process, Internal Quality Assurance
Cell evolves various strategies in consultation with experts. Faculty
Devel opnent Program (FDP) is one anong them The Principal and Secretary of the
col | ege exani ne the proposal given by | QAC and permits themto organi se FDP for
the benefit of the teachers. During the period under review, two FDP Prograns
were arranged, one on How to carry out research in applied sciences and the
other on Quality enhancenent initiatives in teaching |earning process. The
Principal ensures the participation of all teachers and research schol ars.
These two FDP Prograns were very beneficial to them These are the good
exanpl es of participative managenent and del egati on of authorities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students 1. Transparency in adm ssion. 2

Wei ghtage to nmerit in adm ssion. 3.
Priority to mnority, socially backward
and econom cal |l y di sadvant aged
students. 4. Fee concession to poor and
orphan children by the managenent. 5.
Fi nanci al assistance fromlocal NGOs is
arranged for deserving students.

I ndustry Interaction / Collaboration 1. MU was signed between the coll ege
and SLN TECHNOLOG ES to pronote
I ndustrial Visits and Canpus
Recruitnent. 2. MOU with Col |l ege of
Conput eri zed Accountant (CCA), to
conduct Tally Courses. 3. MOU with
R B.MInstitute of Paranedical Courses
to conduct DMLT Course. 4. Industrial
Visit and Internship Training of
students is encouraged. 5. MOU with
Institute of RADI AN | AS Acadeny for
coachi ng students for conpetitive
exams. 6. MOU with Institute of Cost
Accountants of India ( ICAl ) for CMVA
Cour se

Human Resource Managenent 1. Motivating and facilitating the
faculty nmenbers to participate in
Refresher, Orientation Courses and

Short Term Courses. 2. Self-appraisal




of the teachers through maintenance of
Per f or mance Apprai sal |ndex. 3.

Mai nt enance of Gri evance Redressa
Cell, Anti-Ragging Conmittee etc. 4.
Excl usi ve career gui dance progranms are
organi sed by the training and pl acenent
cell. 5. Goup Insurance is arranged
for all students.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

1. The Library is regularly updated.
New j ournal s, nagazi nes, books and
onli ne database are procured. 2. As per
requi renents, books and other naterials
are bought regularly. 3. Library has
been fully automated. 4.
Infrastructural requirenents are
reviewed in the begi nning of academc
session. 5. Book exhibitions are
organi sed periodically. 6. Internet
connectivity is provided for all

Research and Devel opnent

1. Faculty nenbers are notivated to
carry on research publications in peer
reviewed journals with high inpact
factor. 2. They are encouraged to
present papers in
International/National/State Leve
Senmi nars, workshops and to act as
resource persons. 3. They are
encouraged to exhibit their publication
of research work in the college library
to inspire others for further research.
4. Motivates the faculty nenbers and
the students to organi se various
sem nars workshops at Institutional /
State / National / Internationa
| evel s. 5. Encouraging faculties to act
as MPhil/ Ph.D supervisors. 6. Research
committee is vibrant. 7. Faculty and
Students are encouraged to enrol
t hensel ves in online courses of SWAYAM
MOOC, NPTEL etc. 8. To facilitate
research staff and research schol ars
are trained to use e-resources.

Exam nati on and Eval uati on

1. End senester Examination is
conducted as per Thiruvall uvar
university regulations. 2. ClA Tests,
Model Exam nations, Assignnments,
Project Reports, Viva-Voce, Sem nars,
Group Discussions etc are eval uated at
the college level. 3. Unit Test papers
are shared with the students after
eval uation. 4. Transparency and
objectivity is ensured by allow ng the
students to get back their eval uated
answer scripts in the End Senester
Exam nations and to apply for
revaluation. 5. Parents are
communi cat ed regul arly about the




progress of the students.

Curricul um Devel opnent

1. The choice based credit systemis
followed. 2. Field work, Industrial
visit, Internship Training, Project
Wirk and Educational excursions are
included in the Curriculum 3. Academc
Pl anner, Teaching Plan, Wrk Diary are
systematically nmaintained for effective
transacting of academ c content of the
Curriculum 4. Continuous Interna
Assessment (CIA) is an integral part of
eval uation process. 5. Qur teachers
represent Board of Studies and Academ c
Council of the University for designing
and enriching the Curricul um

Teachi ng and Learni ng

1. Bridge Course for the freshers is
arranged in the beginning of the
academ c year. 2. e-book, e-journal and
e-resources are nade available. 3. Wde
access to internet facility is nade
available to facilitate | earning e-
resources. 4. Effective Learning is
ensured through Lab Practicals, Field
Work, Industrial visit, Internships. 5.
Enhancenent of |earning skills of the
Students through participation in
different sem nars, synposiuns,
conferences, workshops etc is
encouraged. 6. Renedial classes are
arranged for slow | earners. 7. Focus on
| CT enabl ed |l earning. 8. Use of
Departnmental and Central Library,
Digital Library and e-resources. 9.
Students are encouraged to participate
in Inter departnental and Inter
Col | egi ate Conpetitions to devel op
their skills. 10. Regul ar feedback on
teaching |l earning process is obtained
and action taken accordingly.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1. Bio netric attendance machine is
installed for the attendance of
teachi ng and non-teaching staff. 2.
CCTV caneras are installed in the
col | ege canpus.

Adm ni stration

1. The administrative office is fully
computerized with Internet facility.
Al records are made avail able as soft
copi es through MS. 2. Comruni cati on
with University takes place only
t hrough online. 3. Students, Parents
hnd Teachers are comuni cated through e-

mai |, \What sApp, SMsS etc.




Fi nance and Accounts

1. Finance and Accounts of the
College are maintained in Tally
Software. 2. Al financial transactions
are done through online. 3. Staff
sal aries (Both Teaching and Non-
Teaching) are credited in the bank
account directly.

St udent Admi ssion and Support

1. The students record is al so
mai nt ai ned t hrough conputers. Various
schol arshi ps are applied through
Internet. 2.Progression of students
performance are nonitored continuously.
3.Online courses are nmade avail able to
t he students.

Exam nati on

1. Examination records are naintained
in computer. 2. Marks of Theory
exam nations of Cl A and practical/oral
exam nations are entered through online
portal to the University. 3. Online

portal is available for all exam nation

rel ated activities.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. B. MANJULA TWO DAYS DON BOsCO 1000
FAVULTY COLLEGE CO ED,
DEVEL OPNVENT YELAG R
WORKSHOP ON
OUTCOVE BASED
EDUCATI ON
2018 Dr . C. DEEPA TWO DAYS DON BOSCO 1000
FAVULTY COLLEGE CO ED,
DEVEL OPVENT YELAG R
WORKSHOP ON
OQUTCOVE BASED
EDUCATI ON
2018 Ms. ARSHI YA TWO DAYS DON BOSCO 1000
TARANNUM FAVULTY COLLEGE CO ED,
DEVEL OPNVENT YELAG R
WORKSHOP ON
QUTCOMVE BASED
EDUCATI ON
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the

professional
development
programme

Title of the From date To Date Number of Number of
administrative participants participants
training (Teaching (non-teaching
programme staff) staff)
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organised for |organised for
teaching staff | non-teaching
staff
2018 One day NI L 87 Nill
Nat i onal 08/ 09/ 2018 |08/ 09/ 2018
Wor kshop -
Revi sed
NAAC Accre
ditation
f ramewor k
2018 Facul ty NI L 87 Nill
Devel opnen 27/ 08/ 2018 |27/ 08/ 2018
t
Pr ogr anme
on Quality
Initiative
s in
Teachi ng
Lear ni ng
Process
2018 FDP on NI L 87 Ni |l
How to 16/ 10/ 2018 |16/ 10/ 2018
Carry Qut
Resear ch
in Applied
Sci ences
2018 NI L Trai ni ng Nill 20
Program On |28/ 08/ 2018 |28/ 08/ 2018
M5- OFFI CE
2018 NI L Trai ni ng Nill 20
Program On |24/ 09/ 2018 |24/ 09/ 2018
TALLY
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

TWO DAYS
FACULTY
DEVELOPNMENT
WORKSHOP ON
OUTCOVE BASED
EDUCATI ON

26/ 10/ 2018

27/ 10/ 2018

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

87

87

20

20

6.3.5 — Welfare schemes for
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Teaching

Non-teaching

Students

1.PF-All the staff
menbers are benefited in
E. P. F SCHEME 2. Medi cal
| eave and Maternity | eave
3.Interest free Loan for
festivals 4. Free
residential accommpdati on
to the needy staff

1.PF-All the staff
nmenbers are benefited in
E. P. F SCHEME 2. Medi cal
| eave and Maternity | eave
3.Interest free Loan for
festival s 4. Professional
devel opnment training to
non-teachi ng staff

Schol arship to Socially
backward and economical ly
poor students, Free Bus
Pass, Governnment hostel,
Group Insurance to all
students, Medical checkup
and heal t hcar e,
Managenent fee concession
and Student Aid Fund

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The col | ege financi al

of accounts,
nom nated by the general

It is to be
Finally it

account ant .
approval .

Soci et i es,

pl aced before the general

accounts are audited by the “Accounts comrittee appointed
by the managenent exclusively for verifying and ensuring the proper

mai nt enance

bills and vouchers as per norns. This accounts conmittee is
body of VME Society once in three years.
statenments are to be certified by a qualified and authorized charted

The audited

body of VME society for

is sent to the District Registrar of Cooperative
Vel | ore every year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ No NI L Yes | NTERNAL
ACADEM C
AUDI TORS
Admi nistrative No NI L Yes MANAGEMENT OF
THE COLLEGE

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent Teacher Association contributed to the purchase of 5 LCD projectors.
2. Feedback and Suggestion given by parents teacher association facilitated for
t he devel opnent of the college especially in starting PG courses and in
enriching the curriculum 3. Expansion of bus transport facilities was done at
the instance of the parents.

6.5.3 — Development programmes for support staff (at least three)

pr of essi onal

know edge.

1. Training prograns on Tally, M5-Ofice etc are conducted periodically to all
support staff to enrich their

2. Orientation prograns
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are conducted on Stress Managenment, Enotional Intelligence and Ti ne Managenent

so as to facilitate themto work wi thout nental agony and stress. 3. Supporting

staff are encouraged to pursue higher education so as to enable them for career
advancement .

6.5.4 — Post Accreditation initiative(s) (mention at least three)

I nternal Acadenic Auditing was done. 3.
I ntroduction of M Sc (Biochem stry)

1. Library was fully autonated. 2.
I nstal | ed DSpace Software. 4.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Orientation
Programe -
Bri dge
Course for
Freshers

18/ 06/ 2018

18/ 06/ 2018

18/ 06/ 2018

510

2018

One day
Nat i onal
Wor kshop -
Revi sed NAAC
Accreditatio
n franmework

08/ 09/ 2018

08/ 09/ 2018

08/ 09/ 2018

80

2018

Facul ty
Devel opnent
Programme on

Quality
Initiatives
in Teaching

Lear ni ng

Process

27/ 08/ 2018

27/ 08/ 2018

27/ 08/ 2018

80

2018

FDP on How
to Carry Qut
Research in

Applied

Sci ences

16/ 10/ 2018

16/ 10/ 2018

16/ 10/ 2018

80

2019

Awar eness
Pr ogram on
Stress
Managenent -
Depr essi on,
Eati ng
Di sorders
and Heal t hy
Food
Practices

08/ 01/ 2019

08/ 01/ 2019

08/ 01/ 2019

200




View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the
programme

Period from Period To Number of Participants

Female Male

ENTREPRENEURS
H P DEVELOPMENT
CELL - MAKI NG
JUTE PRODUCT

18/ 07/ 2018 19/ 07/ 2018 2000 0

WOMVEN | N
MATHEMATI CAL
SCl ENCE

17/ 02/ 2019 17/ 02/ 2019 410 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Sol ar Energy Plant at |slamah Wnen's Arts and Science Coll ege, installed
on 27th Cctober 2018, has trenendously reduced the usage of electricity from
Tami | Nadu Electricity Board. Electricity generated by Solar Plant is 25 KWin
the year 2018. The coll ege naintains a clean environment and the coll ege
mai ntai ns a snoke-free and vehicle Pollution free canmpus. Garden Conmittee of
the College is instrunmental in bringing about major environnental consciousness
anong students in the college and preserving a green canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 18/ 06/ 2 730 Mcro s Comuni 55
018 chol ar shi cation
p English]|skill for
Access t he
program school
students
especi al |
y
| sl am ah
girls
Hi gher
secondary
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school

2018 1

17/ 0
018

712

Physi ca
Fi t ness
Sel f
Def ense
For Wonen

In asso
ciation
with the
Founder
all CGoju
-1sshin

300

kai
karate Do
Federatio
n
or gani sed
by
physi cal
Directori
es.

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
CODE OF CONDUCT FOR 18/ 06/ 2018 1. The Principal is the
PRI NCI PAL academ c and

adm ni strative head of
the institute and works
for the growth of the
institute 2. Principal is
aut hori sed to nom nate
Coordi nators, nenbers and
ot her administrative
functionaries in various
comm ttees. 3. Principa
noni tors adm ssi ons,
exam nations, eval uation
for snooth functioning of
the system 4. On acadenic
matters the Principal is
general Iy gui ded by the
rules and regul ati ons as
per Tam | Nadu Private
Col | ege Regul ation Act
1975 as well as the norns
l ai d down by
Thi ruval  uvar University
5. On genera
admi ni strative nmatters
Princi pal shall be guided
by Secretary and assi sted
by Controller of
Exam nati ons, Coordi nat or
of 1 QAC, Heads of
Depart ments and
Facul ti es.

CODE OF CONDUCT FCR
STUDENTS

18/ 06/ 2018

1. The students are
expected to nmaintain a
hi gh standard of
di sci pl i ne and uphold the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxMcnhXQ0NJWDlhaVduNm5SSDhhTFE9PSIsInZhbHVlIjoiV0RialZYRzZuRzRmaHBGNnZBVk5ZbUlSWjVFNXY0ZnNLWlF1YnZPREYrVUF3MkpERFB3OTdGWkpFeWhWajNsL1NMeU9hbXJXdnpUV0hTdm9LdW52VEE9PSIsIm1hYyI6ImJjNDlkM2IwOTI2NzIyNjM5MmIzMGIyZTA3ZmRjNDk0YjAxMDUxZmJkMmI3YTYxZGY3YzczNWY2OTBjNDE3NjkiLCJ0YWciOiIifQ==

reputation of the
institution. 2. The
students are expected to
keep the surroundi ngs
clean. 3. Students shoul d
not scribble on the walls
or throwlitter in the
class roons. 4. Cycles
and two wheel ers nust be
parked only in the
respective parking
stands. Only |icense
hol ders are permtted to
come to the coll ege by
two wheel ers. 5. Each
student should earn 75
attendance to appear for
End Senester Exam nation
6. Students are requested
to mai ntain highest
standard of behavi our and
di sci pline inside the
col | ege and outside the
canmpus. 7. Students
shoul d not indulge in
raggi ng and anti-soci al
activities.

CODE OF CONDUCT FOR
TEACHER

18/ 06/ 2018

1. Code of Conduct as
stipulated in Tam | Nadu
Private Coll ege
Regul ati on Act 1975 and
as comuni cated by the
Director of Collegiate
Education is to be
strictly followed by all
teachers. 2. Manage their
private affairs in a
manner consistent with
the dignity of the
profession. 3.Strive hard
to achi eve professional
growt h through study and
research. 4. Express free
and frank opinion during
prof essi onal neetings and

Conf erences. 5.

Participate in

Wor kshops, FDP, Seni nars,

Symposi um and Conf erences

ent husi astically and

contribute to the

enrichnment of know edge.
6. Al academc

assi gnnents, teaching,
nment ori ng and

adm ni strative functions
assi gned by the

Princi pal / HOD shoul d be




carried out faithfully
and sincerely.

CODE OF CONDUCT FOR NON- 18/ 06/ 2018 1. Non-Teachi ng Staff

TEACHI NG STAFF shoul d behave politely
with Students, Teachers,

Parents and Public. 2.
They shoul d maintain
punctual ity and
discipline in the
di scharge of their
duties. 3. They should
mai ntai n records under
their custody safely. 4.
Confidentiality and
trustworthiness are the
hal | mar ks of non-teaching
staff. 5. They should
updat e thensel ves with
all rules and regul ations
of the Education
Departnent and the
Uni versity so as to
enabl e themto guide the
authorities in the proper
direction. 6. Non-
Teaching Staff assigned
to Laboratories should
keep the Labs clean. 7.
Any Loss or danmge to any
article in the lab or
Cl ass Room shoul d be
reported to the HOD in
writing i mediately.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt er nati onal 21/ 06/ 2018 21/ 06/ 2018 200
Yoga Day
Wnens Day 07/ 03/ 2019 07/ 03/ 2019 200
Visit to dd age 21/ 02/ 2019 21/ 02/ 2019 50
Horme
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Herbal garden is developed in the canpus to pronote nedicinal plants |ike
tul si, stevia, neem canphor vein, aloevera, bryophyllum 2. Incinerators were
installed in the canpus for disposal of garbage and trash |ike sanitary napkins
and dry trash. This helps to keep surrounding clean. 3. Plastic and litter free
canmpus canpai gn i s organi sed through NSS Unit and all garbage litters and ot her
solid waste are collected and deposited at proper places. 4. Solar green energy
scheme is inplenented and solar plant of 25 KWis installed. 5. Tree plantation

progranms are pronoted not only in our college canpus but also in our adopted
village nanmely Nekkunthi. 6. Rain water harvesting systemis developed in the

campus to recharge the ground water | evel



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFIL2JyZ1NDNjhqZ3FYOWNtSkhyMmc9PSIsInZhbHVlIjoiVWFJRm9lRGxNZkNkR2hzNVhDNi9UK1JpUUpUN2lJWGF1c1hqSkN3MTk1WmYzVC9LWWJzQmlUT1lYVTFsNmQ2cEFFTGxYRzhiQUpWN1lUWSs5UGNwVTFLcTZ6STRIWTE1bldmamp5M2gwQ0k9IiwibWFjIjoiMGQ5M2RiMzUwZjg4OWNmNGI4MGFhOWIzZmNhNzY5YTdjZmNkNGUyNzI5NTk1MzQwY2VhY2YzZjc4ODhiMTRmOSIsInRhZyI6IiJ9

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE 1: COVWUNI TY REACH PROGRAM OBJECTI VE OF THE PRACTICE: To create
awar eness anong t he people and educate them about health, nutrition, and
hygi ene so as to enable themto |ead a better quality of life. NEEDS TO BE
ADDRESSED AND CONTEXT: Students of the Departnent of Nutrition and Dietetics
are capable of working with different groups such as school children of nearby
school s, parents, and wonen SHGs and creating awareness on healthy living. This
practice is a part of comunity service. THE PRACTICE: It is a need-based
initiative evolved after consultation with local voluntary organi zati ons and
community groups. The following activities forma part of the practice. 1.
Conducting cl asses periodically in nearby governnent, governnent-aided and
private schools on healthy diet and nutrition. 2. Organizing orientation
prograns for the wonmen’s SELF HELP GROUPS about the nutritive value of the
foods and diet for different types of patients, and on how to | ead a hygienic
and healthy life. Evidence of Success: Good feedback and appreciation from SELF
HELP GROUPS, Heads of the schools and community |eaders reflects the success of
the program Best Practice 2: VALUE EDUCATI ON OBJECTI VE OF THE PRACTI CE: To
impart ethical, social, national, and universal values anobng students. NEEDS TO
BE ADDRESSED AND CONTEXT: Education w thout values is neaningless and sonetinmes
dangerous. All students should be inbibed with noral and ethical values so as
to beconme good and responsible citizens of the country. It is essential in the
context of energing intolerance, discrinnation and cross cultural outlook. THE
PRACTI CE: The col |l ege conducts a daily assenbly of staff and students before
the commencenent of classes. Every day a good nessage is given to all students
pertaining to the values to be adopted by themin life, in addition to the

events and activities of the college. 1. National songs in Tam |, Urdu, and
H ndustani are sung every day to pronote patriotism and nationalism 2. Special
invited talks of illustrious personalities are arranged periodically on

nati onal |eaders, social reforners and so on. 3. Value education is integrated
into the curriculumas a part of the subject of study. 4. Conpetitions are held
anong students such as quiz, oratorical, essay, and debate on national and
uni versal values, and prizes and certificates are given to the w nners. 5.
Students visit to ol d-age homes and orphanages are arranged as a part of the
val ue education programto devel op affection, enpathy and respect to el ders.
Evi dence of Success: Students who hail fromrural areas have becone
conpassi onat e, responsi bl e and humane.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwuv. i sl ami ahwonensart sandsci encecol | ege. coml AQAR/ 2018- 2019%20AQAR/ Crite
ri a¥®?07%20-(7.2.1). pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

WOVEN EMPOAERMENT The nain objective of establishing the college in the rura
area is to educate and enpower woren who hail from socially down trodden
econom cally nmarginalized and educationally backward conmunities. The
managenent of the college nanely Vani yanbadi Muslim Educati onal Society
established this college with a clear Vision and M ssion of wonen enpower nent.
Al'l our activities are focused only towards this goal. 1. Providing quality
education to the girls of marginalized sections at affordable cost. 2.
Schol arshi ps and free ships are arranged to help the financially poor girls to
pursue their higher education. 3. Entrepreneurial skills are inparted through
several progranms such as workshops on naki ng JUTE Products, Vegetabl e Carving,



https://www.islamiahwomensartsandsciencecollege.com/AQAR/2018-2019%20AQAR/Criteria%207%20-(7.2.1).pdf
https://www.islamiahwomensartsandsciencecollege.com/AQAR/2018-2019%20AQAR/Criteria%207%20-(7.2.1).pdf

TALLY Courses, |Islam ah Bazaar by Conmerce Departnent, Food Corner by Nutrition
departnent etc. 4. Awareness prograns on gender equity, wonen rights, sexua
harassnent, sex education, personal hygiene and self defense are conducted
periodically. 5. Career guidance is arranged to help themto appear for
conpetitive exanmi nations to get enploynent after education. 6. Students are
encouraged to participate in support services |ike NSS, YRC, RRC, Unnat Bharat
Abhi yan, Swachh Bharat etc to pronbte conmunity orientation and soci al
responsibility. 7. Personality Devel opnent Prograns and Soft Skills Prograns
are arranged periodically for the overall devel opnent of the personality of our
girls.

Provide the weblink of the institution

https://wwuv. i sl ami ahwonensart sandsci encecol | ege. coml AQAR/ 2018- 2019%20AQAR/ Crite
ri a¥%?07%20-(7.3.1). pdf

8.Future Plans of Actions for Next Academic Year

1. To introduce M Sc (Biochem stry) and Ph.D in Commerce. 2. To conduct external
and internal acadenmic audit. 3. To develop E- Content resources. 4. To strengthen
Digitalized LM5 (Learni ng Managenent Systen) 5. To strengthen | CT enabl ed
services and extend Smart C ass facilities.
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